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WOMEN’S SOCIAL AND LEGAL ISSUES

“God wants the ___________ to be the happiest place on earth, the very symbol of the home in heaven” (Adventist Home, p. 102). 
Family violence involves assault of any kind—verbal, physical, emotional, sexual, active or passive neglect—

that is committed by one person or persons against another within a family, 

whether they are married, related, living together or apart, or divorced.

—Voted by the General Conference of Seventh-day Adventists Administrative Committee, 1996
Family violence is tied to a pattern of ___________and coercive behavior which can involve 

· physical, 

· sexual, 

· economic, 

· emotional or psychological abuse.

There are at least two parties—the victim, the injured person, who is often a woman or a child, and the abuser. In all cases, family violence is an ___________ of ___________.

Woven into the fabric of family relationships are five principles designed to make it strong. 

· Love—a principle of sanctified tenderness where harsh manners are softened by the grace of Christ, and affectionate hearts soothed by truth and honor.

· Trust—a firm belief in the reliability of someone you have confidence in.

· Respect—the courteous regard for self and others.

· Safety and security—principles that ensure freedom from injury and danger.

· Ability to empower each other—a principle that allows another to develop into the best that she can be.

The Seventh-day Adventist church has taken a stance against domestic violence.
“Seventh-day Adventists affirm the dignity and worth of each human being and decry all forms of physical, sexual and emotional abuse 

and family violence.”
—Voted by the General Conference of Seventh-day Adventists Administrative Committee, 1995
Family violence is against God’s will. It can never be condoned because, “it severely affects the lives of all involved and often results in long term distorted perceptions of God, self, and others. —Statement voted by the General Conference Administrative Committee, 1995.
There is no room among Christ’s followers for

tyrannical control and the abuse of power or authority. 

Motivated by their love for Christ, His disciples are called

to show respect and concern for the welfare of others,

to accept males and females as equals, and

to acknowledge that every person has a right to respect and dignity.

—Voted by the General Conference of Seventh-day Adventists Administrative Committee, 1996
SEXUAL ABUSE

Sexual abuse is the ___________ of _________. It is any sexual activity to which the other person does not consent. It occurs when a person older or stronger than the victim uses his or her power, authority, or position of trust to involve that person in sexual behavior or activity _____________    her   __________. 

The Bible openly condemns abuses of power, and authority (Eph. 5:3-5). 

Sexual abuse strikes at the very heart of the victims’ deepest feelings about themselves, others, and God, and shatters their capacity to love and trust 

WIFE ABUSE

Wife abuse is the use of __________ or threat of force by a husband/boyfriend for the purpose of intimidating a woman into __________. 

Wife abuse can be ​​​​​​​​​​​​​​​​​​​​​​​_____________________________ in which words are thrown at the wife with one intention—to hurt her. It may include constant criticizing or public blame. 

It can be _________________ and include hitting, choking, slapping, kicking, or burning. 

It can be ______________________ where the woman’s access to money or other necessities is severely controlled. 

Wife abuse is defined as _________________ if the wife is forced to engage in sexual activities against her will, or if she is forced to perform sexual activities she finds degrading or painful.
Warning Signs of Potential Husband Abuse

1. Possessiveness  ​​​​​​​​​​​​​​​​​​​​​​​__________________________________________________
2. A change in behavior____________________________________________  
3. The blame _______________________________________________________
4. Verbal abuse ___________________________________________________
5. Insensitivity ______________________________________________________
6. A history of violence _____________________________________________
CHILD ABUSE
Child abuse is illegal. It happens when a parent or guardian intentionally causes injury to a defenseless child. It may be physical, sexual, or emotional.

The Bible openly condemns child abuse.  Jesus said, 

If anyone causes one of these little ones who trust in me to lose faith,

it would be better for that person to be thrown into the sea with a large millstone tied around his neck.

Matthew 18:6, NLT.

Child abuse is _______________ when it includes hitting, choking, slapping, kicking, or burning. When it is continuous, extreme, and purposely done to harm a child, authorities call it child abuse. Another form of child abuse is _______________________________ which deliberately interferes with a child’s normal growth and development. 

__________________________ occurs when a parent or guardian ignores, blames, belittles, terrorizes, or makes a child feel that he/she is worthless or incompetent.

___________________________ occurs when a person older or stronger than the child uses his or her power to involve a child in sexual behavior or activity. When sexual abuse happens, a child often develops a low self-esteem, a feeling of worthlessness or an abnormal view of sex. _______________is defined as any kind of sexual behavior between a child and a family member. 
The Bible condemns child sexual abuse in the strongest possible terms.

It sees any attempt to confuse, blur, or denigrate personal, generational, or gender boundaries  through sexually abusive behaviors as an act of betrayal and a gross violation of personhood. It openly condemns abuses of power, authority and responsibility because these strike at the very heart of the victims’ deepest feelings about themselves, others and God,

and shatter their capacity to love and trust.
—Voted by the General Conference Executive Committee, 1997.
WHO TO TURN WHEN THRUST INTO AN ABUSIVE SITUATION
1. God, through prayer and a study of His word

2. A trusted friend

3. A social worker

4. A public health worker

5. Police or law enforcement officers

6. Department of Children and Family Services office for county or state

7. A Christian counselor with the love of God, your values, warmth,

good communication skills, and especially good listening skills.

8. A trusted or well-respected lawyer
9. __________________________________________________________________

10. __________________________________________________________________
FAIRNESS IN THE WORKPLACE
Fairness in the workplace is designed to ensure that all employees—female and male—have _________opportunities to _____________ and _______________ professionally. 

It is designed to provide a workplace free from discrimination, harassment and other health care barriers that may affect women. 

What Working Women Need

1. Equal __________ for equal _____________
2. ___________________ benefits
3. A safe and secure ___________________, free from violence and health dangers
4. The opportunity to balance ______________ and ______________ life
5. A _________________ workplace environment which allows women to temporarily adjust their working arrangements during pregnancy 
6. A workplace which allows flexibility as mothers make ______________ arrangements
7. Freedom from _______________________ and harassment
8. Training to become _________________ executives when appropriate
9. Fairness
10. ____________________ benefits
SEXUAL HARASSMENT
Sexual harassment is the abuse of ______________. It is behavior that is 
_________________ , ______________________ ,and _________________. 
There are two forms of sexual harassment.  
________________________________ occurs when a person in power causes a person to believe that she must submit to unwelcome sexual advances in order to get ahead. 

___________________________________________ takes place when the unwelcome sexually harassing conduct is so severe that it affects a person’s ability to participate in the work force, or school program or activity. 

EXAMPLES OF SEXUAL HARASSING BEHAVIOR?

1. Repeated pressure for sexual favors
2. Sexual conduct  must be unwelcome to be labeled sexual 
harassment

3. In general, a single incident is not sufficient to label the environment hostile. 
4. The victim can be anyone affected by the offensive conduct. Often being in an environment where dirty jokes are shared, or pornographic material displayed is sufficient to label the environment hostile.
5. “There is no room among God’s followers for tyrannical control and the abuse of power or authority.” (GC statement voted 1996.)

WHO SHOULD DEAL WITH ISSUES OF SEXUAL HARASSMENT:
· The manager, supervisor (if they are not personally involved)
· An official at the Human Resources Office at the workplace 
· An official at the Department of Labor

RAPE

A Biblical Case Study (II Samuel 13:1-22)

In this tearful passage, we find six of the earmarks of many rape events. 

1. _______________________________________________________
2. _______________________________________________________
3. _______________________________________________________
4. _______________________________________________________
5. _______________________________________________________
6. _______________________________________________________
Rape is not about sex. It is not an act of love.  It is about power and violence. Rape happens in various forms:

· Marital Rape occurs when the husband forces his wife to have sexual intercourse with him against her will.
· Date rape defined as being subjected to unwanted sexual intercourse, oral sex, anal sex, or other sexual contact through the use or threat of force. 
· Statutory rape is defined as sexual intercourse, oral sex, anal sex, or other sexual contact with a person who is under the age of consent. 

TRUE OR FALSE?

1. A woman who gets raped usually deserves it.


_________
2. Only pretty young women are raped.



_________
3. Rape is committed by easy-to-identify sex-starved rapists. 
_________
4. Once a man reaches a certain stage, sex is inevitable.
_________
5. Rape is just sex when a woman does not want it.

_________
6. Rape does not happen in marriage.



_________

WHAT TO DO IF YOU’VE BEEN RAPED

1. Get to a safe place away from the attacker as fast as you can.

2. Call a trusted friend.

3. Go to a hospital emergency room to be checked. Do not bathe or change clothes before you go.

4. Call the police from the hospital. You have the right to report the crime.

5. Call your pastor or someone from the church or community whom you trust.

6. Seek counseling if you can. Being raped can have a terrible effect on your life. You may feel disbelief, fear, anxiety and guilt. You may lose sleep and get depressed. Remember rape is a terrible crime. You didn’t cause it to happen. It is not your fault.

7. Pray for the strength and the grace to forgive the attacker. Understand that even though you forgive, you may still remember.

8. Memorize portions of the Bible that bring you strength or comfort. Try, for example, 

Texts that are helpful to memorize:

Psalm 3:3, NIV.

Psalm 34:4,5, NIV.

Psalm 34:18, NLT.

     Psalm 56:3, NIV.

What You Can Do to help an Abused Woman
1. Be her trusted friend. Be the one who listens without interrupting; supports without gossiping, empowers without shaming. 

2. Validate her feelings as she talks about the abuse.

3. Be ready and willing to go with her to the police, the hospital, a minister, counselor, lawyer, the county or state social services office, or to a woman’s shelter. 

4. Be ready and willing to make arrangements for her to go to a shelter, using your phone or computer so that her husband cannot track her activities. 

5. Affirm her right as the victim to make choices—whether it is to stay, leave, or return to the abusive situation. It is her choice.

6. Cultivate and maintain a positive relationship with her. Make sure that she feels free to call you when she feels it is necessary.
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www.uml.edu/student-servces/counseling/sexual harass
SEXUAL 

HARASSMENT

www.crisis.vianet.on.ca/wife
WIFE ABUSE

www.crisis.vianet.on.ca/wife
WIFE ABUSE
Level 3
Women’s Social and Legal Issues
Page 1
2005
PAGE  
Level 3
Women’s Social and Legal Issues Handouts
Page 8

